DINNINGTON COMPREHENSIVE SCHOOL

‘Specialising in Science & Engineering’
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INFORMATION FOR CANDIDATES

“GCSE and ‘A’ Level results improved for the third year in a row.”
In 2011, the GCSE results were: 5+ A*-C 78% and 5+ A-C (with English and Maths) 56%.

At ‘A’ Level students achieved A*-E 99% and A*-C 66%.

School Location and Setting

Dinnington Comprehensive School (formed in 1963) is located on a superb and extensive campus with over 30 acres of grounds and superb views towards Gainsborough, within easy distance of Derbyshire’s Peak District and other areas of outstanding natural beauty; and also within easy commuting distance of Sheffield, Rotherham, Doncaster and Worksop.  It benefits from an excellent location, just 3 miles from the M1, and giving access to all major road networks in the region.
Dinnington is a bustling, ex-mining village that is experiencing significant regeneration.  A number of small thriving villages including Thurcroft, Laughton, Anston, Woodsetts, Langold and Carlton-in-Lindrick, contribute students to the school and we regularly take students who lie outside the school’s catchment area.
The School

The school is housed in a number of separate buildings, many linked by ‘skywalks’ with the largest and newest building (over 40 classrooms) being built in 1998.  There is a rolling programme of refurbishment to ensure that the learning environment is of a high quality.

Students who attend the school come from a diverse background area giving it a truly comprehensive intake.  

In September 2010, the school’s ‘Specialist School Status’ in Science and Engineering was redesignated.’ The opening of a full sized ‘Astroturf’ pitch in 2006 has further advanced the school’s extensive facilities.

The school is faculty based, with each area having its own suite of rooms appropriately equipped.

Mathematics:

A block of rooms with its own computer facility and all with electronic 



whiteboards.

English:


A dedicated teaching base with electronic whiteboards and its own computer 


suite.

Science:

A separate refurbished Science block, comprising 11 laboratories all with 



electronic whiteboards and its own computer suite.
Humanities:

History, Geography, and RE each have their own suite of rooms with their own IT 


facilities.

Creative:

Art - 3 specialist rooms.




Music - 3 specialist rooms together with a number of practice areas.  The 



faculty has its own sound recording area to support Music Technology 



courses.  This area was completely refurbished during Summer 2007.

Drama – 2 specialist drama studios.

Media - Specialist facilities with the latest digital equipment and its own Apple 
Mac computer facilities (refurbished September 2010).
Physical Education:
Extensive playing fields with hockey, rugby and football pitches, integrated running track, tennis, netball and basketball courts.  The faculty has one sports hall and 2 gymnasiums as well as a full sized Astroturf pitch and changing facility which is available for hire to local clubs. 

Technology:

2 specialist blocks with extensive ICT facilities, a purpose built engineering 



facility opened in January 2010, and extensive CAD/CAM, laser cutters and 



routers.

Modern Languages:
Accommodated in their own suite of classrooms with electronic whiteboards 
and a 


small room for Foreign Language Assistants to work with students, and it’s own 


computer suite.
Vocational Faculty:
6 specialist rooms all with IT equipment.  There are also a further 2 open access 
IT rooms, which can be booked for lessons.

Post 16:

The Post 16 Centre has its own base, study and IT facilities, Common Room and a 


full-day cafeteria service.

Learning Support:
Learning Support staff have a specialist work area with electronic whiteboards 


and access to a number of smaller rooms.  There is an IT facility to support the 


teaching of basic skills.

Student Development:
Cross-curricular faculty incorporating: PSHE, Gifted & Talented/Aim Higher, 


Careers/Work Experience and Citizenship. They also have their own computer 


suite.
Applied Learning Centre:
The ALC is situated approximately one mile from the main site.  It houses the 


school’s construction centre and the Internal Exclusion Unit (IEU).

Staff have a large staff room at their disposal.  In the New Building each department has its own staff facilities.

We have 4 dining areas on site which continue to be re-furbished regularly.

The sports facilities and the Main Hall are open to the public on evenings, weekends and during school holidays.  The Astroturf pitch, in particular, is extensively used by the community.  There is also an extensive holiday programme of activities which operates during each holiday period – it is not unusual for over 100 young people to attend holiday activities.
School Structures
The 3 main management structures in the school are the Learning and Teaching, Student Welfare and Progress, and the Support Team.

In September 2011, the student welfare system was re-organised into a vertical tutoring system (Y7-11 and Y12-13 mixed forms).  In addition, 4 houses were introduced; Hatfield, Osborne and Segrave (incorporating students in Y7-11) and Athorpe (Y12-13 students).
In addition to the Head of House each house containing Y7-11 students has 2 Assistant Heads of House and the Y12-13 house has one Assistant Head of House.

The Curriculum 2011/12
Key Stage 3:

All students follow a programme of study which includes: English, Maths, Science, Technology, ICT, Modern Languages, History, Geography, RE, Learning for Life, Art, Music, Drama, and PE.
Key Stage 4:

Core studies are:  English, Maths, Science, Technology, ICT, RE and PE.  In addition, some students pursue up to 4 additional subjects.  Options on offer include: History, Geography, Art, Drama, Music, Modern Languages, Media Studies, BTEC Sports Studies, BTEC Health & Social Care, BTEC Business, BTEC Engineering, Public Services, ASDAN, Outdoor Pursuits and BTEC Construction.  RE or Learning for Life in addition.
Some students are on link courses with colleges or our work-based training schemes for part of the week.

Post 16:

The school offers an extensive range of academic and vocational courses:  Art & Design, Business Studies, English Language, English Literature, French Spanish, History, Geography, RE, Maths Pure, Applied and Statistics, Further Maths, Media Studies, Product Design, Physics, Chemistry, Biology, Applied Science, Information Technology, PE, Sport, Music, Music Technology, Performing Arts, Psychology, Health & Social Care and Public Services (L2).
These courses are complemented by Extended Project and an Enrichment Programme.

People

The current Headteacher was appointed in September 2007 and following a steady influx of new staff the energy of the school has been revitalized ensuring that it remains student centred, dynamic, hardworking, committed, enthusiastic and forward looking.
A focus on basic expectations for students helps to ensure that the vast majority of students behave positively with good humour and common sense.

Close working relationships exist between teaching and support staff and we actively promote an open and welcoming environment for students, parents and visitors.

Extra Curricular Activities

The school has an extensive range of after-school activities and clubs.  We have an extra-curricular programme linked with our feeder schools, to include: Science and Engineering, PE and Media activities.  
The school runs a number of annual residential experiences, both nationally and abroad.  Students have a very broad range of off-site activities to complement their education.

An extensive range of holiday clubs and activities take place.  These are well attended by young people aged between 5 and 16.  Our own students often volunteer a considerable amount of time to assist at these events.
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HUMANITIES DEPARTMENT

Information for Applicants

Staffing

The Humanities Faculty at DCS is a committed, experienced and highly professional team.  There are currently 10 staff.

The faculty was created in April 2003 and currently consists of 4 subject areas – Religious Education, History, Geography and Psychology.  Geography, History and RE are taught at KS3, 4 & 5 and Psychology at KS5 only.  

Ethos

Teaching and learning within these disciplines is fundamental if students are to develop an understanding of the complex interactions taking place in the world today and the past processes that have shaped this world.  We explore issues, which are important to human societies and individuals and examine the opportunities and constraints which influence decision making at all levels.

Aims

We aim to encourage our students to develop an understanding of the issues that shape our world today.  Each discipline will bring a different emphasis and will address some of the social/cultural, economic/political, religious/spiritual/moral, physical/environmental and spatial factors that interact to shape the world in which we live.  This enables students to gain a holistic view of this world.

We aim to assist students in applying their direct experiences of the world around them to a range of contexts, and extending this understanding to our contemporary multi-cultural society.

We aim to promote and utilise the full range of transferable skills, including literacy, numeracy, ICT, citizenship and social skills.

GEOGRAPHY DEPARTMENT

The department aims to make Geography an enjoyable and relevant subject.  Through the study of Geography we develop students’ skills and abilities for life that can be transferred to many situations.  Students develop an inquiring mind and begin to understand the complexities of the world in which they live.  They are encouraged to analyse, evaluate and make decisions.

Staffing

The Geography Department comprises 4 very experienced specialist teachers.  Members of the department work as a team, in a mutually supportive environment and have introduced many new teaching and learning initiatives.  The department is successful, attaining good results year on year.

Curriculum

Key Stage 3
Geography is taught as a discrete subject to all students at KS3.  All students in Year 8 have 1 lesson per week and in Years 7/9, 2 lessons per week.  

Key Stage 4
At GCSE we deliver OCR specification B to Y10 and Y11.

Key Stage 5
We currently teach OCR specification at AS/A2 level.

Resources

The department has a suite of specialist rooms in the new accommodation.  Each of the 4 classrooms is equipped with SMART boards and digital projectors.  There is also a small teaching room available furnished with a digital projector and 8 computers for students use.  Departmental resources are constantly updated and there is a large range of online materials, books, periodicals, worksheets, videos and fieldwork equipment to support learning.

This is an exciting opportunity to work within a leading edge department.

Alison Grasmeder (Ms)

Head of Faculty

04.01.12
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JOB DESCRIPTION

	Post Title:
	TEACHER  OF GEOGRAPHY  (MAIN SCALE)



	Purpose:
	· To implement and deliver an appropriately broad, balanced, relevant and differentiated curriculum for students and to support designated curriculum area(s) as appropriate.  

· To monitor and support the overall progress and development of students as a teacher/ Form Tutor and deliver the agreed programme in form time.

· To facilitate and encourage a learning experience which provides students with the opportunity to achieve their individual potential within and beyond the taught curriculum.

· To contribute to raising standards of student attainment.

· To share and support the school’s responsibility to provide and monitor opportunities for personal and academic growth.



	Reporting to:
	Subject Leader : Geography



	Responsible for:
	The provision of a full learning experience and support for students.



	Liasing with:
	Head, Leadership Team, Curriculum Leader:  Humanities, teaching/support staff, LEA representatives, external agencies, parents and guardians



	Working Time:
	195 days per year.  Full-time



	Salary/Grade:
	Main Scale



	Disclosure level
	Enhanced




	MAIN (CORE) DUTIES

	Operational/ Strategic Planning


	· To assist in the development of appropriate syllabuses, resources, schemes of work, marking policies and teaching, learning and assessment strategies in the Curriculum Area and/or Department.

· To record the targets set for all students in your care and to provide differentiated learning experiences to ensure these students meet or exceed potential.

· To contribute to the Curriculum Area and/or department’s improvement plan and its implementation.

· To plan and prepare courses and lessons.

· To contribute to  whole school  planning activities.



	Curriculum Provision:


	· To assist the Curriculum Leader, Subject Leader and the Assistance Headteacher (Teaching & Learning), to ensure that the curriculum area provides a range of teaching, learning and assessment opportunities which complements the school’s strategic objectives.



	Curriculum Development:


	· To assist in the process of curriculum development and change so as to ensure the continued relevance to the needs of students, examining and awarding bodies and the schools strategic objectives are met particularly in response to our specialist status in Science and Engineering.



	Staffing

Staff Development:

Recruitment/ Deployment of Staff


	· To take part in the school’s staff development programme by participating in arrangements for further training and professional development.

· To continue personal development in the relevant areas including subject knowledge and teaching, learning and assessment methods.

· To engage actively in the Performance Management Review process.

· To ensure the effective/efficient deployment of classroom support and to work collaboratively with the person providing that support.

· To work as a member of designated team(s) and to contribute positively to effective working relations within the school.



	Quality Assurance:


	· To help to implement and adhere to the school/faculty quality assurance procedures.

· To contribute to the process of monitoring and evaluation of the curriculum area/department in line with agreed school procedures, including evaluation against quality standards and performance criteria, eg SEF.

· To seek/implement modifications and improvements where required as an outcome of the above.

· To review periodically methods of teaching, learning and assessment as set out in programmes of study.

· To take part, as may be required, in the review, development and management of activities relating to the curriculum, organisation and pastoral functions of the school.



	Management Information:


	· To maintain appropriate records and to provide relevant accurate and up-to-date information for SIMS, registers, etc.

· To complete the relevant documentation to assist in the tracking of students.

· To track students’ progress and use information to inform teaching and learning.

	Communications:


	· To communicate effectively with the parents/guardians of students as appropriate.

· To communicate and co-operate with persons or bodies outside the school, where appropriate

· To follow agreed protocols for communications in the school.



	Marketing and Liaison:


	· To take part in marketing and liaison activities such as Open Evenings Parents Evenings, Review days and liaison events with partner schools.

· To contribute to the development of effective subject links with external agencies.

· To promote the activities of students via the school’s web-site where appropriate and display around the school.



	Management of Resources:


	· To contribute to the process of the ordering and allocation of equipment and materials.

· To assist the Curriculum/Subject /Key Stage Leader to identify resource needs and to contribute to the efficient/effective use of physical resources.

· To co-operate with other staff to ensure a sharing and effective usage of resources to the benefit of the School, department and the students.



	Student Welfare System:


	· To be a Form Tutor to an assigned group of students.

· To promote the general progress and well-being of individual students and the Form Group as a whole.

· To liase with a Pastoral Leader to ensure the implementation of the school’s Pastoral System.

· To register students, accompany them to assemblies, encourage their full attendance at all lessons and their participation in other aspects of school life.

· To contribute to the preparation of Action Plans and progress files and other reports.

· To alert the appropriate staff to problems experienced by students and to make recommendations as to how these may be resolved.

· To communicate as appropriate, with the parents/guardians of students and with persons or bodies outside the school concerned with the welfare of individual students, after consultation with the appropriate staff

· To contribute to the personal, social, moral, cultural, citizenship and enterprise education of students according to school policy

· To apply the Rewards and Sanctions systems of the Faculty/whole school so that effective learning can take place.



	Teaching:


	· To teach students according to their educational needs, including the setting and marking of work to be carried out by the student in school and elsewhere.

· To assess, record and report on the attendance, progress, development and attainment of students and to keep such records as are required.

· To provide, or contribute to, oral and written assessments, reports and references relating to individual students and groups of students.

· To ensure that ICT, Literacy, Numeracy, are reflected in the teaching/learning experience of students

· To provide learning experiences in your area which support the personal, social, moral and cultural development of young people.

· To respond to the citizenship and enterprise agenda.

· To seek out and implement good practice within your lessons in relation to our specialist status in Science and Engineering.

· To undertake a designated programme of teaching.

· To ensure a high quality learning and assessment experience for students which meets internal and external quality standards.

· To prepare and update subject materials.

· To use a variety of delivery methods which will stimulate learning appropriate to student needs and demands of the syllabus.

· To maintain discipline in accordance with the school’s procedures, and to encourage good practice with regard to punctuality, behaviour, standards of work and homework.

· To undertake assessment of students as requested by external examination bodies, departmental and school procedures.

· To mark, grade and give written/verbal and diagnostic feedback as required.




Crossing the Threshold – progression to the Upper Pay Spine

· During the year in which a teacher is at Point 6 of the Main Pay Scale or on completion of their M6 year, they may choose to submit an application form for assessment to cross the Threshold to the Upper Pay Spine.
· The applicant must be able to demonstrate sustained performance across all 5 areas of the Threshold criteria that cover 8 strands in total.  In addition, the applicant must have successfully completed 2 full cycles of performance management.

Progression from UP1 to UP2 and UP2 to UP3

· Once an applicant has successfully progressed to the Upper Pay Spine, after a 2-year interval of sustained performance, they are eligible to progress through the Upper Pay scale.  

· During this 2-year period, staff must ensure there has been sustained performance across all 8 strands that can, if requested, be evidenced, and that a further 2 successful cycles of performance management has been completed.  
	Other Specific Duties:

	· To play a full part in the life of the school community, to support its distinctive ethos and to encourage staff and students to follow this example.

· To support the school in meeting its legal requirements for the collective act of worship.

· To promote actively the school’s corporate policies.

· To continue personal development as agreed.

· To comply with the school’s Health & Safety Policy and undertake risk assessments as appropriate.

· To undertake any other duty as specified by STPCB not mentioned in the above.
Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.

Employees will be expected to comply with any reasonable request from the Head Teacher or Line Manager to undertake work of a similar level that is not specified in this job description.

Employees are expected to be courteous to colleagues and provide a welcoming environment to visitors and telephone callers.

The school will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.


This job description is current at the date shown, but following consultation with you, may be changed by Management to reflect or anticipate changes in the job which are commensurate with the salary and job title.

Date: 04.01.12
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DINNINGTON COMPREHENSIVE SCHOOL

PERSON SPECIFICATION

         POST:  TEACHER OF HUMANITIES,

GEOGRAPHY, RELIGIOUS EDUCATION, HISTORY

	Requirement


	Essential
	Desirable
	Evidenced by letter
	Evidenced by interview
	Evidenced by observation
	Evidenced by reference

	Suitability to work with and ability to form and maintain appropriate relationships and personal boundaries with children
	(
	
	
	(
	(
	(

	Qualified teacher status


	(
	
	(
	
	
	(

	Good honours degree or equivalent


	
	(
	(
	
	
	

	Subject knowledge


	(
	
	(
	(
	(
	(

	Ability to teach all year groups and abilities


	(
	
	
	(
	(
	(

	Excellent classroom practitioner


	(
	
	
	
	(
	

	Awareness of pedagogy and practice


	(
	
	(
	(
	(
	

	High professional standards


	(
	
	(
	(
	(
	(

	Good classroom management


	(
	
	
	
	(
	(

	Commitment to ensuring students achieve the highest possible levels of attainment


	(
	
	(
	(
	(
	(

	Excellent organisational, communication and 

interpersonal skills


	(
	
	
	(
	(
	

	Ability to contribute to team


	(
	
	(
	(
	
	(

	Excellent health/attendance record


	(
	
	
	
	
	(
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CHILD PROTECTION POLICY (Summary)

Information to candidates
As this job involves working either directly or indirectly with children, this post is subject to a full Criminal Records Bureau check.

Staff in schools have a duty to report any concerns that they may have over a pupil who may be suffering significant harm, particularly as a consequence of possible abuse.

It is a Department for Education & Employment (DfEE) requirement that each school in the county nominates a senior member of staff who will have special responsibility for Child Protection.  In this school it is Mr I Holborn, Deputy Headteacher.

The school has a policy on Child Protection that has been agreed by the Governing Body.  As a school we have close contacts with the School Health Service, Family and Community Service and the Police, any or all of whom may become involved if abuse is suspected or alleged.

The school has a responsibility to collate basic information such as who has parental responsibility for a child, and to pass this information to the relevant agencies if so requested.  In the event of an investigation into possible child abuse, the school has a duty to co-operate with the investigating agencies to the best of their ability to promote the welfare of the child.  Whilst the school will always attempt to work in partnership with parents, and try to ensure that parents are fully informed of, and participate in, any action concerning their child, if there is a conflict of interest, the welfare of the child must be the paramount consideration.
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